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29 CFR Ch. XII (7–1–06 Edition) § 1405.6 

Subpart B—Part-time Employment 
Program 

§ 1405.6 Program coordination. 
The Director of Personnel is des-

ignated the FMCS Part-time Employ-
ment Coordinator with responsibility 
for: 

(a) Consulting in the part-time em-
ployment program with the Director of 
Equal Employment Opportunity, Fed-
eral Women’s Program Coordinator, 
Handicapped Program Coordinator, 
representatives of employee unions, 
and other interested parties; 

(b) Responding to requests for advice 
and assistance on part-time employ-
ment within the agency; 

(c) Maintaining liaison with groups 
interested in promoting part-time em-
ployment opportunities; 

(d) Monitoring the agency’s part- 
time employment efforts; and pre-
paring reports on part-time employ-
ment for transmittal to OPM and the 
Congress. 

§ 1405.7 Goals and timetables. 
On an annual basis, as part of the 

manpower and budget process, manage-
ment will set goals for establishing 
part-time positions to part-time along 
with a timetable setting forth interim 
and final deadlines for achieving the 
goals. Decisions on part-time employ-
ment will be based on such factors as 
agency mission, occupational mix, 
workload fluctuations, affirmative ac-
tions, geographic dispersion, effect on 
providing services to the public, and 
employee interest in part-time employ-
ment. 

§ 1405.8 Reporting. 
FMCS will report as required by reg-

ulations to the Office of Personnel 
Management on the part-time employ-
ment program. The program will be re-
viewed through internal personnel 
management evaluations. 

§ 1405.9 Part-time employment prac-
tices. 

FMCS will review positions which be-
come vacant for the feasibility of uti-
lizing part-time career appointments. 
Part-time positions will be advertised 
in vacancy announcements. Agency 
employees may request and receive 

consideration to switch from full-time 
to part-time schedules. The request 
should be addressed through the super-
visor to the Director of Personnel list-
ing any and all reasons for the request. 
The Director of Personnel, with input 
from all affected management officials, 
will decide whether or not to grant the 
request. Any employee requesting a 
change from full-time to part-time em-
ployment will be advised of effects on 
pay and fringe benefits by the Director 
of Personnel. 

§ 1405.10 Effect on employment ceil-
ings. 

Effective October 1, 1980, part-time 
employees will be counted on the basis 
of the fractional part of the 40-hour 
week actually worked. For example 
two employees each working twenty 
hours a week will count as one em-
ployee. 

§ 1405.11 Effect on employee benefits. 

Career part-time employees are enti-
tled to coverage under the Federal Em-
ployees Group Life Insurance and Fed-
eral Employees Health Benefits Pro-
grams. The Government contribution 
for health insurance of eligible part- 
time employees will be prorated on the 
basis of the fraction of a full-time 
schedule worked. 

PART 1410—PRIVACY 

Sec. 
1410.1 Purpose and scope. 
1410.2 Definitions. 
1410.3 Individual access requests. 
1410.4 Requirements for identification of in-

dividuals making requests. 
1410.5 Special procedures: Medical records. 
1410.6 Requests for correction or amend-

ment of records. 
1410.7 Agency review of refusal to amend a 

record. 
1410.8 Notation of dispute. 
1410.9 Fees. 
1410.10 Penalties. 
1410.11 Standards of review. 
1410.12 Specific exemptions. 

AUTHORITY: Privacy Act 1974, Pub. L. 93– 
579, 88 Stat. 1896 (5 U.S.C. 552a). 

SOURCE: 40 FR 47418, Oct. 8, 1975, unless 
otherwise noted. 
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